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Illinois workers filed 172 representation cases with the National Labor Relations
Board in FY22, an increase of 61% compared to the previous fiscal year.

Illinois workers filed 1061 unfair labor practice charges against employers, an
increase of 32% compared to the previous fiscal year.

Among all states and territories, workers in Illlinois ranked 17th
representation cases and 53rd in unfair labor practice charges at the NLRB.
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(REPRESENTATION AND ULP) BETWEEN FY21 AND FY22 (%)

2@ P @RI ELEF L L@ PO D DO OO PR DR O DD SN @ X PRXF LSO SR @D NP P
#o},g)" @\Q,o S Qeo&@o(.\f;\’bo o \4/00 c:;\&\)"b&"g ooc’\ Qf;)e, (zf’\{.é’bb\&\(@vo&\fz,‘\b,\e*iaé \){k\‘o 2 0‘638‘3& \Oé&'Do‘c}\io‘&o@ocq’@\\\"’&@db&}ov&c\}- ‘;Q\‘ Q\‘\O&@B& O\\\Q,“?’bé@\o‘\b&é\'z*o ~‘g\’§ %\QS@\\Q'&@S#DQ'&:@'po\6§’b(\&0y&
QK F & P K& L E S S IR QNCIPNF SISO & RN SIS > ¥
NS FUEFF P E OESETS W 8 0 PR LW TS T @ TNET e PP TS R
N o A & P& & S N R IR S SR S
P ) & & <O ) & ] Q@ & S X B S
W 6‘0 < e"* =)

Unfair labor practices (ULP) include, but are not limited to, firing employees for
organizing a union, retaliating against workers for supporting a union, or refusing to
bargain with an established union.

Representation cases are petitions for the NLRB to conduct an election in which
employees vote on whether to unionize and bargain collectively with their
employer. Employees, employers, and unions may file these petitions.
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STATES/TERRITORIES RANKED BY INCREASE IN
NLRB REPRESENTATION CASES BETWEEN FY21 AND FY22 (%)
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STATES/TERRITORIES RANKED BY INCREASE IN NLRB ULP
CHARGES FILED BETWEEN FY21 AND FY22 (%)
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representation and unfair labor practice cases from https://www.nlrb.gov/search/case.



